


Nepotism 

Section 3.8 of the Personnel Rules and Regulations places severe restrictions on the employment of 

relatives in the County's workforce. 

Alcohol and Drug Abuse Policv 

Section 24.0 of the Personnel Rules and Regulations outlines specific guidelines and responsibilities 

for the employer and employee on the use or suspected use of alcohol or illegal drugs during work 
hours. It also outlines the conditions which allow the employer to test for alcohol and drug use. 

There are some classifications that are deemed "Safety Sensitive" and are subject to random testing. 

Discriminatorv Workplace Harassment Policy 

Section 23 .0 of the Personnel Rules and Regulations strongly establishes a policy that the County 

will not permit unlawful and improper discriminatory harassment. The work environment should be 

businesslike and ensure fair, courteous treatment for employees and the public we serve. 

Emplovee Performance Evaluations 

Section 17.0 of the Personnel Rules and Regulations outlines the performance evaluation system. 
All employees are required to be evaluated at least once annually. 

Grievance Procedures 

The grievance procedure, Section 20.0, is intended to deal with interpretations or misapplications of 
the County Personnel Rules and Regulations and Rules Governing Employee Compensation, 

Benefits and Working Conditions. It is intended to resolve problems at the lowest possible level and 
to provide an employee with an informal and formal system for dealing with problems. 

All of the above policies and procedures were adopted by the Sutter County Board of Supervisors. Such 
policies and procedures are intended to deal with a variety of issues that employees may encounter 

during their employment. It continues to be Board policy that all employees work in an environment 

free of discrimination in all aspects of personnel administration, regardless of their race, color, religious 

creed, sex, marital status, age, national origin, medical condition ( cancer or genetic 

characteristics/information), mental or physical disability (including AIDS or HIV), ancestry, sexual 

orientation, gender identity, gender expression, military and veteran status, pregnancy, childbirth and 

related medical conditions, or any other classification protected by federal, state or local laws or 

ordinance. 

If you have any questions regarding any of the above or additional policies that you are interested in, 

please contact your immediate supervisor for assistance. If you need additional assistance, you may 

contact the Human Resources Department. 

County Administrative Officer 


